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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SWARG YA Bl SHAMANATH SI NGH SHARNMA
MAHAVI DYALAYA

Name of the head of the Institution Dr. Lakshman Jha
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06243358110
Mobile no. 9430016420

Registered Email

princi pal sbsscol | ege@mai | . com

Alternate Email

drvkssbss23@nuai | . com

Address N. H. 31, Subhash Chowk
City/Town Begusar ai

State/UT Bi har

Pincode 851101




2. Institutional Status

Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Shri  Shyam Nandan Si ngh

Phone no/Alternate Phone no.

06243358110

Mobile no.

9430619445

Registered Email

princi pal sbsscol | ege@mai | . com

Alternate Email

drvkssbss23@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sbsscol | egebeqgusarai . com
[aqgar. php

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AL L Period From Period To
1 B 2.06 2016 16- Dec- 2016 15- Dec- 2021

6. Date of Establishment of IQAC

10- Aug- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!



https://www.sbsscollegebegusarai.com/aqar.php
https://www.sbsscollegebegusarai.com/aqar.php

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?




16. Whether institutional data submitted to No
AISHE:

17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculumis designed by the statutory comrttee of the university and
teachers actively participate in its designing. For its effective
i npl ementation, prior to the commencenent of the new session, an action plan is
prepared in all departnments under the persuasion of all heads. As per need and
gui delines of all the departnents, master routine is prepared by the routine
committee of the college for snmoboth running of the classes. As per the master
routine, all the concerned departnents prepare and display their own routine
By effective teaching nethod and periodic departnental tests, the action plan
is inplenmented.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.




1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

the al umi,

capability as a teacher.
wel coned and i ncorporated into wherever possible.

Feedback is collected fromall
quality policy. The Coll ege has a system of

curricul um wherever possible.

t he teacher

st akehol ders and anal yzed for the review ng
recei ving feedback from students,
guest faculty. These inputs are | ooked into while revanping the
By nmeans of a feedback nechani sm
made aware of the drawbacks he/she has to rectify in order to step up his/her
Suggestions from students and parents are al ways

is

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Bachel or of 4262 0 2329
Arts
BCom Bachel or of 648 0 178
Commer ce
BSc Bachel or of 1100 0 677
Sci ence
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 3184 0 10 0 10

2.3 —Teaching - Learning Process




2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
6 2 2 2 1 1

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Every department of the college has its own way of mentoring mechanism. But mostly done one-to-one
mentoring is done. Special care has also been taken for students coming from rural and disadvantaged groups.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

No Data Entered/ Not Applicable !!!

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

No Data Entered/ Not Applicable !!!

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege foll ows Eval uation system of the University. The criteria,
wei ght age and schedul e are communi cated by the university.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The college follows the acadenic cal endar of Lalit

Narayan Mthila University,

Dar bhanga prepares its acadenic calendar and circulated in its different

constituent

units for

its inplenentation.

The concerned institute di scusses it




in the neeting organi zed with departnent heads and finally inplenented in
different programmes and courses. As per academ c cal endar, the departnents
complete the syllabus in the stipulated tine frane.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards




State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

No Data Entered/ Not Applicable !!!

No file upl oaded.




3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added




Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Semi nar Halls Exi sting

Classroonms with W-Fi OR LAN Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2023
4.2.2 — Library Services
Library Existing Newly Added Total

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
30 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year




Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical facilities and acadenmic facilities formthe integral part for
ef fective inplenentation of the curriculumthrough quality teaching and
| earni ng process. The Principal and Routine in-charge in consultation with al
HoDs strive to provide conducive anbi ence by allocation of spaces, classroons,
| aboratories, access to conputers etc. to different departnents along with
adequat e infrastructural support for carrying out curricular, co-curricular,
extracurricular and research activities. Common facilities |like sports,
separate conmon roons for boys and girls, canteen etc. are made available to
all. Wth the perm ssion of sports in-charge, sport’s field, sports kits are
given to students for sports activities. Each departnent conducts classes as
per the routine and the curriculumin its allocated space. The library has a
Li brary Advisory Conmittee along with Prof. in-charge |library. The coll ege has
a library along with reading Hall and student can avail the facilities by
showi ng I Ds issued by the college and adhering to rul es/ procedures of the
library. Service is provided to the students at “book issuing and return”
counter. In Hall of boys and girls, nagazines and newspapers are al so
di spl ayed. Hel ps are rendered by library staffs in [ocating books, journals and
reference books. Al the departnments and | aboratories including Library have
conputers and printers with WFi facilities and these are accessible to
students through proper permn ssion of the authorities. The policies and
strategi es adopted by the college for maintaining and utilizing physical and
academc facilities are:- (i) Augnmenting and expanding infrastructures for
| aboratories, classroons, sports etc. (ii) Organizing cultural events, ganes
and sports, Yuva Mahotsava, Quiz conpetitions, Sem nar, workshops etc. (iii)
Proper allocation of funds for enhancement, maintenance of infrastructure and
its optimumutilization. (iv) Acquisition of funds fromstate, centra
governnents and ot her fundi ng agencies for augnmenting and expandi ng.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Nill Nill Nill

b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation Number of students

enrolled

Agencies involved




No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

No Data Entered/ Not Applicable !!!

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)




Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

are active nenbers of

i nt er nal

qual ity assurance cell
consi dered for the devel opment of the academ ¢ and adninistrative plans.

uni on.

I n accordance with the recommendati ons of the Lyngdoh Commi ssi on,
Mthila University,
From our coll ege,

Lalit Narayan
Dar bhanga has conducted a centralized election in the year
2019-20 for the constitution of Students’
got selected. Elected representatives of the institution college councillors
and their suggestions are

one st udent

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Adm ni strative.
Princi pal ,

Bur sar,

The managenent of the college consists of mainly two branches- Academ ¢ and
Academ c activities of the college are managed by the

Heads of the respective departnents and the faculty nenbers,
the adm nistrative activities are governed by the Principal,

whi | e

Account ant

and Adm nistrative staffs in tune with the directions of Lalit Narayan Mthila
Uni versity, Begusarai. Apart fromthese basic managenent structures of the
col l ege, several committees are formed to practice decentralization and
participative managenent. Qur college has constituted the follow ng conmttees:
e Adm ssion Committee ¢« Finance Conmttee ¢ Anti-Ragging Conmttee o Staff-
Wel fare Conmittee « Sports Committee ¢ Cultural Committee ¢ Coll ege Devel opnent
Committee ¢ Purchase Committee ¢ Library Advisory Committee The coll ege
managenent is not just run by the higher authorities but there is participation
of people fromall sections |ike teaching staff, non-teaching staff and
students. Suggestions and inputs fromthese different groups of people play a
maj or role in decision-mnmaking process, which is hel pful forthe growmh of the
college in all aspects. Qur college also encourages the involvenment of society,
st akehol ders, alumi and parent in its managenent system The feedback from
t hese various sections helps to inprove the quality of the college. In addition
to the above, here we give two specific exanples of decentralization and
partici pative managenent whi ch has been adopted by our college in the | ast




year: 1. A few years back, there were no girls toilets available in the
col l ege. By taking feedback fromstudents, it has been realized that there nust
be a separate toilet for girls. The higher authority of our college acted
pronptly on this problemand a devel opnent committee was constituted to build
up girls’ toilets in the college canpus. 2. As per the governnent directives,
it is mandatory that college canpuses should be green to pronote ecofriendly
environment. Qur college took this governnent initiative as a positive feedback
and started to work on the strategic plan for making a green canpus. In this
pl antation process, the participation of teachers and students was al so cruci al
as they brought various kinds of plants fromdifferent places.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The institution does not have any
role in curriculum devel opnment .

Teachi ng and Learni ng The institution keeps strict vigil on
the performance of faculty menbers in
and outside the classroom Regularity
and punctuality are mandatory for both
teachers and | earners. Teachers provide
notes, references and tinme to tine tips
to learners towards their preparation
for exam nation.

Exami nati on and Eval uati on Exam nati ons are conducted as per the
rul es of the parent university.
Besi des, the institution conducts
periodical tests to nonitor student
per f or mance.

Research and Devel opnent The institution pronotes and
encourages faculty nenbers in research
wor K.
Li brary, 1 CT and Physi cal The automation of library is going
Infrastructure / Instrunmentation on. Fencing of the Botanical garden as

wel | as upper storey of the main
bui I di ng and enhancenent of cl assroomns
have been conpl et ed.

Human Resource Managenent Despite the paucity of teachers and
clerical staff, the institution nmanages

skilfully the growi ng burden with the
active and proper nanagenent of hunman
resource available it.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Al'l relevant information pertaining
to the devel opnent of the college is
di splayed in college website

St udent Admi ssion and Support Online student adm ssion process done
by coll ege. SBSS Col | ege has own online




portal to take adm ssion.

Exam nat i on Qur college is affiliated to Lalit
Narayan Mthila University, Darbhanga.
Qur college is follow ng all
exam nation related rules and code of
conduct of parent University in

absol ute sense.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

No Data Entered/ Not Applicable !!!

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

| nt er nal

fi nanci al

audi t

is not done by the college.

Ext er nal

is done by university.

financi al

audi t




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c No Nill No Lalit Narayan
Mthila
Uni versity,
Dar bhanga

Adm nistrative No Nill No Lalit Narayan
Mthila
Uni versity,
Dar bhanga

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Qur college regularly organi zes parent-teacher nmeet in which various issues
related to students and teachers are discussed to create a healthy academ c
environment. Parents are also informed about the rules and regul ations of the
coll ege so that students are in close supervision to their parents. Parents are
al so mnade aware of the progress of their wards. Feedback from parents is taken
whi ch hel ps in inproving the teaching-Iearning process as well as the coll ege
infrastructure and facilities.

6.5.3 — Development programmes for support staff (at least three)

1. Conputer Skill Training 2. Soft Skill Training 3. Personality Devel oprment
Pr ogr ame.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Post accreditation, our college has taken the following initiatives: 1. Soft
skill devel opnent programre for teaching and non-teaching staffs. 2.
I mpl ementation of ICT in teaching and | earning process 3. Al the college
bui | di ngs have been renovated. 4. Online adm ssion process for students has
been inplenented. 5. Construction of Badm nton and Vol leyball courts 6. W-Fi
facility has been provided in the coll ege canpus.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Plantation drive has been carried out in the canpus to pronote green
environment. ¢ Pronotion of use of bicycles in the canpus. ¢ Plastic (carry bag
bel ow 50 mi crons) and tobacco free canpus ¢ The Institution utilizes a solar
hot water plant for supply of hot water in different |aboratories of Botany -«
Departnment. The department has waste processing system (Verm n-culture) which
generates nmanure for the plants and gardens in the campus. Use of LED bulbs to
reduce power consunption. ¢ Rain water harvesting systemto reduce |oss of
wat er during rainy season. ¢ Solar Energy has been installed in our coll ege.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Braille No Nill
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 2
Speci al skill Yes 2

devel opnment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.




7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

No Data Entered/ Not Applicable !!!

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 1. Title of the Practice Learn, Earn Do Good 2. Goal Al round
devel opment of students so that they can contribute to the strengthening of the
nation. 3. Context Qur college was established in 1970 with a view of
instilling nationalist ideas anbng the students through quality higher
education. Wth the passage of time |ot of changes have occurred in our society
and we can survive only when we keep ourselves up-to-date with the pace of the
gl obe. New courses have been introduced without mnimzing or ignoring the
i nportance of the traditional courses. These days our college is an amal gam of
tradition and nodernity and is continuously upgradi ng the academ ¢ standards of
our society by providing know edge both in the traditional courses as well as
nodern subjects to cater to the needs of the society. 3. The Practice Under the
| eadership of the Principal, the faculty nmenbers, students, alummi, denizens of
the society worked together to upgrade and nodernize the college in order to
i nprove academi ¢ excel l ence and enployability of the students. This coll ege has
succeeded in naking the following itens related to infrastructure: a)
Beautifully structured building b) Cl asses are equipped with interactive smart
board and projectors c) Audio — Visual senminar hall with interactive board d)
Free high speed W — Fi broadband activity e) Well-equi pped science
| aboratories f) Students who are economically and socially deprived are
provi ded schol arships g) W have conputers lab for students h) Al departments
have | aptop and desktop conputers, printers, scanners, copiers and intercom
facility. i) We have air — conditioned Digital Language Lab with 20 conputers,
j) The college has NSS NCC on the canpus k) Qur general library is regularly
updat ed and now has around 21, 000 approx books |) The college has a fully
furni shed spacious play ground n) Qur adm nistrative section is conpletely
automated with networking and i ntranet n) W have purified drinking water
facility in every nook and corner. o) W have fully furnished a girl hostel. p)
We have fornmed cells |ike Scholarship cell, Equal OQpportunity cell, Centre for
Di stance Education, Student welfare Cell besides sports club, cultural and fine
arts club and staff club. q) Faculty menbers nonitor the proper use of al
services, and nost of the maintenance of the services is done by a team
consi sting of the teachers and the students. These infrastructural facilities
are crucial to the exposure received by our students, and the college offers
these services to the distance education students as and when required. 5.
Evi dence of Success Infrastructural upgradation has ensured academ c excell ence
and enpl oyability of our students in the recent years. The following are a few
of the instances: |. Qur students have been representing the university teans
in various sports/fine Arts/ Elocution Conpetitions for the |ast nany years.
They have proved thensel ves in kabaddi, at the national |evel Badm nton at
state | evel and participated in Republic Day Parade at Ashok Raj path, New Del hi

Qur college won several nedals in sports. 6. Problens Encountered and




Resources Required The college faces a few problens in the effective
utilization of our infrastructural resources as detailed below. |. W are not
provided with sufficient funds for infrastructural nobilization as per the
proposals subnmitted, and it slows down the pace of our developnent. II. W
occasionally face scarcity of permanent faculty nenbers. I1l. Qur major
deficiency is that we do not have qualified technical assistants and nechanics
for the operation and nai ntenance of the avail able resources. Qur requests for
the sanction of posts are yet to be considered by the government. Best
Practice- 2 1. Title of the Practice Preservation of Human Val ues with Mdern
Learning 2. Goal The college ains to produce such students who after acquiring
know edge and skill are to enter public Iife with efficiency, sincerity,
norality and honesty. To earn noney is not bad but to earn noney setting aside
all nornms of norality and honesty is very bad. And this | esson we do not inpart
only in theory but in practice. First of all we stand the test and keep the
ideal so that there may not be a crisis of faith. In this blind race of
materialism comercialism consunmerism and professionalismwe give practica
education to give, control and synpathi es because wi thout these qualities even
an educated nan will becone worse than wild beasts. In achieving our goal we
put thrust on those human val ues al t hough we provide them | atest courses of
study. 3. The Context We want to rebuild our nation with the people with high
noral ideas and culture as well as with scientific and progressive thoughts. 4.
The Practice W are not profit nakers rather we want to use our know edge,
skill, efficiency in the rebuilding of the nation. For this, |atest techniques
such as e-learning and e-adm nistration are essential. For students we have
provided W-Fi facility, Language Lab with twenty conputers so that they can
have access to the best universities and institutes of the world. Qur students
have al ways been the |leaders in every field and we want to naintain that pace
so we have also paid attention to e-administration. e-admnistration is being
i npl emented i n gradual nanner. Managenent |nformation System (M S) Software was
specially designed to cover the various adm nistrative and financial tasks of
the coll ege as per the need of the day. Adm ssion, pay roll, fee collection and

accounting reports generation were inplenented in the first stage. Staff
working in these sections were notivated and trained with some incentives. Now,
these sections are fully conputerized and managed by a small nunber of clerica
staff. in the second stage, our college has also inplenented networking of al
the departnents and sections through W-Fi. Next stage is to inplenent inter-
connectivity anong all the departnents, office and library for fast
communi cati on and transfer of information. However, it needs re-orientation of
staff, students and faculty nmenbers with short-termtraining to handle
software. 5. Evidence of Success |Inplenentation of e-adm nistration has eased
the work of selection of candidates for adm ssion. Admission nerit list are
upl oaded on the college website, in this way the adni ssion process is
transparent. Fee collection and tinely deposit of cash have been ensured. Daily
accounts register and other reports are automatically generated. Salary report
is generated without error in tine. Repetitive generation of various types of
report demanded by the University, State Government, Central CGovernnent and
ot her agencies are prepared with ease. This has hel ped the coll ege
adm ni stration. Despite shortage of clerical staff in comparison to huge
structure and diversity of jobs, admnistration and governance has becone
ef fective through e-adnministration. It is to be nentioned that the success
story of e-administration in the Coll ege has pronpted other institutions also
to go for conputerization. 6. Problens Encountered and Resources Required The
first and forenost problemwas the re-orientation of the m ndset of staff who
were accustoned to old practice. Second challenge was to nmake them ready for
training to handle the MS Software. One strategical problemwas to check error
during transaction in different activities of staff. The college inplenented e-
adm nistration in stages. In the first stage, inportant transactions are
preserved manual |y al so. To overcone any error during handling of the new




software, a professional fromthe software conpany has al so been hired to
assist and train our staff. As a matter of fact, any software specially
desi gned needs regul ar i nprovenents to neet the requirenents of end users. As
such, one major task is to mnutely study and nonitor the functioning and
report generation process of the software. This task has been effectively
handl ed by Accountant, who is well conversant with statutory needs and software
functioni ng. However, the software conpany is contacted as and when required to
cust om ze programmi ng as per our nheeds.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur vision statement delineates and nurture hopes that students of our college
woul d have knack for solving growi ng denands of the society, gerninate
i nnovative ideas and woul d nodel environnent to face global sustainability
chal  enges. W believe that “W can build youth for future” In consonance with
the above statement our R D activities are oriented towards anelioration of the
soci ety through arsenic and fluoride mtigation strategies in drinking water of
Bi har and extension activities. The ultinmate goal of neaningful scientific
researches and efforts are to solve societal problens and to devel op and node
technol ogi cal and scientific marvels towards benevol ence of the society.
Arsenic and fluoride contam nations in drinking water are ranpant and wi de
preval ent in Bihar. Follow ng essence of the Vision and M ssion statenent, the
coll ege has focused its R D activities towards the benefits of the society. The
Mtigation strategies pertaining to Arsenic and Fl uoride contam nati ons have
been wi dely acclained nationally and internationally. The coll ege has installed
an Arsenic filtration unit to be operated through solar energy in the college
campus. Sinultaneously, awareness canpai gns on clean drinking water are being
carried. The action, research has becone nutual |earning platformfor academ a
and “l aboratory has been extended to | ocal popul ation” to solve societal
problens. In this was our endeavored to notivate teachers, researchers and
students to undertake innovative academ ¢ pursuits that nmeets the humane and
soci etal demands are on the road to success.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. Introduction of such subjects keeping in view the placenent aspects of
students 2. To continue the spoken English course 3. Guiding students for self
enpl oynent programne 4. Installation of CCTV canera at vital points |ike
canteen, conmon roometc 5. Progranmes to be undertaken for wonen enpower ment
wi th cooperation fromself help groups and | ocal artisans
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